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“Interns” object to  “dogsbody” life

& J"Fk[‘jcﬂu :

M There is therefore not likely to be much public sympathy
for complaints that hospital interns are being underpaid,

particularly when as fully qualified----- one of the highest

paid professions in the community

T'Where the interns are on stronger ground is on the

question of hours

" The interns cannot opt out of it without sacrificing their
future professions and while there is in our view no case for
paying them more, or of changing their duties — they can

be given clearer terms and conditions.

The Medical Department might also advise them that if

there 1s any thought of strikes, any time lost will be taken
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out of their internship
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e Hong Kong Standard ¥y @ [ the government will

look into the matter and consider meeting the interns
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I..-they are not registered with the university either as
undergraduate or as graduate students. Interns are not, as

you write, university trainees |

" As a matter of convenience to the Government and
other hospitals the Medical Faculty assigns its graduates
to hospital posts. In this it is no more than an employment

Agency |

.--an employer cannot escape his responsibilities by
calling his employee temporary or their payment on
honorarium. It is an employer's duty to investigate and
rectify, as best he can, dissatisfaction with conditions of

employment

... hope then that the Government will promptly assure
the interns of its responsibility and best intentions towards

them
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" The next event to occur was the 122 interns who behaved
like angry hornets, flying out of a nest that had been stirred
by a naughty schoolboy. They aired their largely imaginary

grievances and made some unreasonable demands |

M'T am sure whatever real grievances that had existed
could easily have been solved, if they had been taken
to their supervisors and their employers, ie the Medical

Superintendents of the hospitals |

"No one would want to make them undergo unnecessary
suffering. What they had been asked to do was essential for

their final training as doctors |
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